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It was noted for the record that prior to the meeting, the Sceretary had

been advised that the above grievances had been resolved locally.

July 7, 2000 Jeiter from Roger J. Giesinger and Bdward
X.. Brown, Sr. requesting an interpretation of wage rate
to be paid several individuals

(EXHIBIT H)

Mr. Brown stated that this question arose regarding two individuals, one of
whom last worked in 1970 and the other in 1967. They had ne hours in the
preceding contract period, October 1, 199¢ to September 30, 1996, They eluim
that they should be entitled to the seniority they established 30 years ago and are

therefore entitled to the higher rate of pay.

Mr. Brown went on to say that they had a problem with that concept. In
Hampton Roads they based their interpretation upon a decision rendered by this
body that said anyone who worked one hour between 1990 and 1996 is not
considered a new employee. These mien have come back to work after the -

expiration of the 1990--1996 contract and are claiming that they should not be

treated as new employees.
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In response to a statement by Mr. Hughes that a committee had gone to

Hampton Roads and ruled that a individual would not be considered a new

fibur, Co-Counsel Gleason stated that that ruling

employee if he had{ Y
P during the perlod 1990

specified that such individual must have at least fie.ly

to 1996. ' .

' Co-Chairman Bowers reiterated that any ruling made here went back to

1990.

Mr. Brown noted that some people left the industry and made enough
years to get a pension from their other employment.

Mr. Holland stated that if his memory serves him, a decision was nt;ade
that a man needed only one hour. The Committee discussed one hour to 100

hours, but determined that gnly Gigi6tRwas required. The Committee ruled it

was one hour.

| Co-Chairman Bowers stated that if a decision, other than what is being
said here, was made he would like to see it.
Mr. Robert Gleason stated that if there was any decision made in Hampton
Roads it was made by the Union.
Mr. Holland asked if this body could agree that the Committee made a

decision that if7A man worked pue single Four lie.was entitled to credif?



Mr. Robert Gleason stated that the Master Contract, 2. WAGES,

paragraph (C) states as follows:

Employees who entered the industry and were employed
under this Agreement for the Jirst time on or after
January 1, 1990, shall be entitled 1o continue to recefve
their basic rate of pay as of the effective date of this
Agreement plus the increases described in Section A

ahove,

Mr. Gleason stated that this paragraph says that if they worked one houy
after January 1, 1990 and had prior service they would be covered. If they did
not work during the period 1990 to 1996, they would be considered nesy

employees.

Executive Session was called and everyone not a member of the Committee

was excused.

A brief discussion was held during which it was agreed by both

Management and the ILA that, even if an individual had prior hours in the

industry, if he did not have at least hour during the Contract period Ociober

Nk

1, 1990 to September 30, 1996, such individual shall be'deemed to by a new

éraployee sand subject to the loweér rate of pngy':,‘;;’9



